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AN AGREEMENT, entered into this 31 day of HARCH ,1981,
_ By and Between: .
TOWN OF DOVER, A Municipal Corporation of
the State of New Jersey, with offices at
the Municipal Building, 37 North Sussex
Street, Dover, New Jersey, 07803,
Hereinafter called the "Employexr”,
and
LOCAL 102, an Affiliate of the International
Brotherhood of Teamsters, Chauffeurs, Ware-
housemen and Helpers of America, representing
non-supervisory, white collar workers,

Hereinafter called the "Local"°

WITNESSETH:

WHEREAS, pursuant to and in accordance with the terms and splrlt ef
Chapter 303 of Publlc Laws of 1968, its amendments and supplements thereto,
‘the Employer and ILocal have met and negﬁtlated the terms and condltsons of
the emnloyment of non-superv1sory,vwh1te collar employees employed by the
Town of Dover from April 1, 1981 through March 31, 1983; and . o

WHEREAS, these nogetiations have resulted in an agreement respecting
‘the terms and conditions of employment; and

WHEREAS, it is in the mutual best interest of the Employer and the
Local to proﬁote and maintain a harmonious relationship in order that a more
efficient and progressive public service may be rendered.

NOW, THEREFORE, in consideration of the mutual promises and covenants
{

H

herein contained, it is mutually agreed by and between the parties as follows:



ARTICLE I. RECOGNITION -

L3

‘7 SBCTIOVil.' The Employer agrees to recognlze and deal wlth the Local
through its de51gnated representative as the sole and exclusxve bargalnlng
~agent of non~superv1sory vhite collar employees in the Town of Dover, except~
igg Professional employees, police employees and supeevisors within the

meaning.of tﬁe Act, Thls Agreement does not extend tofmembers of Lhe Local
not employed by the Town of Dover. . :

SECTION 2. In all reference hereln to any paftles, pereons; entltles
6f>corporetieﬁs, the use of aﬁy partlcular gender or the plural ex elngular.
-eumber is intended to 1nclude the approPrlate gender‘or number of the LeyL

of the within 1nstrumeﬁt nay require.

ARTICLE I,I. COVERAGE

SECTION 1. It is 1ntended that this Agreement l*hall!. cover all matters
'pertalnlng to employment, wages, hours and worxlng condltlons concernlng non

superv1sory enployees employed by the Town.of Dover.

ARTICLE YIY. HANAGEMENT

{(a) 1£ is recognized that there are certain functions, responeibilities
and rights exclusively reserved to the Hayor and Beard of Aldermen of the Tewn
of'Dovef, among which are the direction and_operation‘o% all functioﬁs of
government, the types of work to be performead, (including subcontracting,if

deemed necessary) the work assignments of employees, the machinery, tools and

:‘ equipment to be used, . shift schedules and hours of work, the making and en-—

forcing of rules and regulations for disciplireand safety of their employees,



S be prov1ded or llmlted by an appllcable prov131on of thls Agreement

CTTTT wTersoea ~- ssuessary an situations of emergcncy, as determined
b& the Mayor and Board of Aldermen of the Town of Dover by and through the
Municipal Admlnlstrator None of the rules and regulations so formulated ox
.as changed from time to tlme,.shall be inconsistent with this Agreement
(n) The promotlon, transfer, dlscharge or discipline for cause and
'layoff are the sole functlons of the Mayor and Board of Aldermen of the Town

of Dover through the Hun1c1pal AdmlﬂlSerator, exceot as may hereln otherwlse

s

ARTICLE IV. SICK LEAVE

7SECTION 1._ All employees covered by this Agreement will be entltled
to one and one quarter days per month worked for 51cP Jeave- This time earned"
‘shall accumulate from one year to the next ;ﬁ nol used |

l c"‘C'I’IO\I 2 Slck leave is hereby defined to Tmean absence from bosr off'
duty of an employee because of 111ness, acc1dent exposure to contaglous
ifd1sease or attendance dpon a member of the‘employee S 1mmedlate famxly |
eerlously 111 requlrlné the care ox attendance of such employee- .A oerfifl«»l>
cate of a- ‘Yeputable physician in attendance shall be requlred as sufficient ;>
proof of need of 1eave of absence of the employee or the need of the employee s'n
atfendance upon a member of the employee s 1mmedlate famlly.. In case of 1eave
of absence due to contagious disease, a certificate from the Department of
Hlealth shall be required;

SECTlON 3. BAbsence due to a death in the family shall not be charged .-

against one's sick time. The following daysshall be granted for a death in

e

tee family: i . .ot
Ko more than: 5 days - Husband, Wife oxr chila ' :

3 days - Father, Mother, Fathexr—in-law or
Mother—-in-— -law, brother or sister

1 day - Grandparents, Husband or wife's
Grandparents,.Uncles, Aunts,etc.




. .SECTION 4. An employeeiwho shall be absent on sick leave for three
(3) or’ noxe coﬁsecutive working days shall be required to submit acce}_')._a‘}:;le
evidence from a medlcalAdoctor substantiating the 111ness.
SECTION 5'._ An employee who has been absent on sick leave for ﬁerxods
totalling ten (10) days in one (l) calendax year conslstlng oI periods of less

than three (3) days, shall submlt acceptable medlc::l evn.dence fox any' adc]i.w‘ ’

-

,tlonal slck leave in that year. oL oL ‘ﬂﬁsf :T:~f%”'52»

. - L
- - «

SECTIO\I 6 Tn° B-mloyer may requ:.;:e _proof of 13 lness of an ennloyea

on sick leave, whanaver such reqm.remant appr»ars reasonable Abus:.ve— sic}p -

1eave: shall be cause for d:.sc:z.pl:.nary act:z.on. : . ' - BT
SECTION 7. %he ployex. may regquire an employee who has heen abs'en{:

Dbecause of personal 111r~=ss, as a condition of his return to duty to be c,yam« ,
5 :s.nnd, at t.he excanse o;. thﬁ Enplo jer, by a physn.c:;an desmgnated by fha Emoloyer, .-
“:Such exammatlon shall es\_abllsh whether the employee is capabj.e of perfom:mg .

_;_}ns nomal dutles anc’. thau hlS return W 111 not jeonardlze the health of o’t-hm: )
employees.

SECTION. 8 During the twelve months precéeding retirement and after
the said retirement is filed for an employee may exchange four sick days accrueg
for one vacation day. This time off could then be used up to and including
the retirement date. This time will not be paid for in cash by the Town at
the time of retirement, however.

ARTICLE V. DISCRIMINATION

SECTION 1. There will be no discrimination by supervisory or other employees
of the Employer not included in the units covered by this Agreement agalnst any °
employee because of membershlp or activities in the Local.

SECTION 2. The Local agrees that neither it, nor the respective officers
77 and members, nor persons employed directly or iﬁdirectly by the Local, will
discriminate against any employee. The Local further agrees that there will be
no solicitation of mehbers, dues or funds during the working hours of employees

involved.
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provisions of this Agreement will continue to be applied without discrimination

because of race, creed, color, sex,

age or national origin of the employee.

ARTICLE VI. SALARY AND WAGE SCALE

SECTION 1. Effective April 1, 1981, the Local will receive salaries in

accordance with the attached white collar workers salaryvsheet marked Attachment

A under the column listed as 1981 Proposed‘Salary._Effective Januaxy 1, 1982,

the Local will Xeceive sala:ies in accordance with the attached white collar workers

salary sheet markedHAttén. A under the column listed as "1982 Proposed Salary".

Salary adjustments and new hired employees will be brought in on the salaxy range

and steps presented on the sheet ma

attachment C for 1982.

rked attachment B for 1981 and sheet marked

SECTION 2. Thié‘Article is éﬁbject to the adoption of a Salary Ordinance

of the Town of Dover which complies with this Section. - This Section will not

go into effect until said Salary Ordinance is adopted.

"ARTICLE VII. HOLIDAYS

SECTION 1. The employees shall be entitled to the following thirteen‘(13)

pair holidays:

NEW YEAR'S DAY

. LINCOLN'S BIRTHDAY
WASHINGTON'S BIRTHDAY
GOOD FRIDAY
MEMORTAL DAY
INDEPENDENCE DAY

. LABOR DAY

GENERAL ELECTION DAY
THANKSGIVING DAY

DAY AFTER THANKSGIVING
' CHRISTMAS DAY
VETERAN'S . DAY

COLUMBUS DAY

If any of the above holidays falls on a Saturday, then the previous Friday

shall be considered the observed holiday. If any holiday falls on a Sunday, then

the folluwing Monday shall be considered the 6bserved holiday.

ARTICLE VIII. VACATIONS

SECTION 1. Vacations are to be in effect during the entire length of this

(Agrcement and are granted. on a calendar year basis commencing January 1 as specified

uhder Section 4 of this article for employees who remain on the payroll continuously

and without interruption for the required number of years.



TUTTT Teteee ss-svnes wreds CONtinulty of

sexvice but ehall be deducted for purposes of accruing additional vacation
time under this Section. .

SECTiON 3. Vacation time accrued must be taken during calendar>year
at such time as. -permitted or directed by the admlnlstratlon, unless the admlnls—
tratloo determines it may not be taken due to Pressure of work. 1In case of
the latter, unused vecatlon time shall be carried forward 1nto the next
succeedlng year, in whlch it must be granted. |

SECTION 4. Employees earn vacatlon time on a monthly ba51s from the
beglnnlng of thelr employment Vacation tlme earned during the flrst year
of work can be carrled over to the second year. In each Year that follows the
employeae muet use all vacation days from the prior year or lose them. At no
time can an employee use anticipated vacation time. That is, he or .She must
'have the vacatlon time credited beFore requestlng those days. A regularly
scheduled parttlme employee is entitled to a proportlon of vacatlon tlme equ;va-
lent to the ratio between the number of hours worked and the thlrty~f1ve hour
work week. |

first ten years service - 1 day per month, after ten full years service - )
1% days per month and after twenty full years service - 1-3/4 days per month. .

SECTION 5. In cases of conflict, selection of vacation periods shall
be made in order of seniority. fThe time when vacations are taken is subject
to approval by the administration in light of work schedules.

ARTICLE IX. HOSPITALIZATION

SECTION 1. The Employer shall provide and Pay in full the bominion
Life Health Benefits Program and Dominion Life Drug Plan for all employees within

this bargaining unit and their dependents.

ARTICLE X. WORK WEEK AND OVERTIME

SECTION 1. The work week shall begin on Monday mornihg at 12:01 a.m.
and end on the following Sunday evening at 12:00 midnight. . The regulaxr hours
of work shall be seven hours per day, thirty-five hours per week, from Monday

through Friday inclusive unless otherwise spec1f1es. These arrangements are

6.



e LU uuange unaex emergency conditions; said changes can be 1mplem°nted.
by the Hun1c1pal Admlnlstrauor as set forth by the ”ayor and Board of Aleeee .
men. The work day shall run from 9:00 a.m. through 5 00 p m, With one (1)
hour off for luﬁch.i

SﬁCTION.Z. In the event an employee works over 40 hoors, ‘time and a.
half shall be paid for all hours worked in excess.of ﬁO bours. Hours wofked

. over 35 1n a given week shall be comoensated for by compe ﬂsatory tlme durlngbn

the next five worklng days oxr pald as stralght time as determlned by the ad- T:

mlnlstratlon- oo . ‘_:?o S ST f; ?1e -

-

_SECTION 5. ALl oveitime.must be egproved in_writing by the-MﬁnicipaL i~
Aoministrator. ' i
A‘SEC;IONJ4;. "Emergency as used hereln shall 1nclude any unusual cooél~:
‘.;tlon caused by any c1rCLnstance or situation 1ncludlng shortages in the per- ?
sonnel of the lown of Dover cauSOd bv vacanc1es, 31ckness or 1n3ury, oxr by
'u'the taking of accrued vacatlons or sick leave; or both, whereby the safety of

:Athe publlc is endangered or 1nper11ed as shall be determined within the sole

dlscret101 of the Municipal Admlnlstrauor.

ARTICIE XI.  DISASILITY - a R

SECTION 1. The Empioyer will pey any emoloyeevdisabled-in the line of
éuty disability benefles in the amount of two-thirxds of the current salary unt;l
said employee is able to return to work. Employees with accumulated 51CP time
shall receive fu;l pay durlng said disability. Whlle ‘an employee 15 rece1v1ng
full-pay from the Employer during a disability claimvhe will.pey to the Eﬁplo?er
the amount of the temporary disability beneflés recelved from a Woxkmen's Compensa~
tion Insurance Carrier at the time of pay receipt.

SECTIOV 2. An employee w111 not be required to compensate the Employerx

for any permanent disability benefits recelved.




SECTION 3. Long Term Illness Benefits
The Town shall provide long term illness benefits to employees who meet
the critéria discribed below. If an employee has:

1. Accrued 15 sick days prior an illness‘during the first four years of
service; or 20 days after 4, 25 days after 5, or 30 days after 6 years
~of serviée; and | | _
2. Used all sick days accumulated during illness. He or she shall be entitled
to the following Benefits: _ _ o _ .
1. Beginning on the Monday following 10 full working days after the
expiration of sick leave éligible employees shall receive 75% of
salary up to a maximum of $133. per week for a six month period.
Any sick or vacation time accrued during the six month period will
be used toward these payments. Those having vacation time available
may = use i£ during the ten day grace period.' Thererwill not be
any pay deduction for this benefit. Those émployees who ha&e received
this benefit would again have to bUlld up the original sick time

before becoming eligible for it agaln.

np e mi—



arANE LA ALL . ORLEVANCE PROCEDURE -

SECTION 1. PURPOSE

(a) The purpose of this proceéure is to secure, at the lowest possrble
level, an equltable solutlon to the problems which nay arlse under the terms and
conditions of this Agreement, including disciplinary action by manage?ent, and
to resolve grlEVdnCeS as soon as possible, so as to.secure efficiency and pxo-.

mote employee's morale.» The partles agree that thig procedure Wwill be kept as.

'1nrormal as nay be aoproorlate.

-«

(b) Notnlng contalned hereln.shali be construed as llmltlng Lbe~rlqht

' of any enployee having a grlevance to dlscuss the matter lnformaliy with his or
.her superlor. Should sald emplo;ee want to dlscuss a grievance willh the Aaminis~ 
trator or other Town erlClal other than his dlreot superlor he shall flrst notlfy

e .

his superior. said informal dlscu551ons will not be constered parb of the
formal part of a grlevance appllcatlon and the tlme limits mentloned hereln\wxll s
not be appllcable to such 1nformal dlscus51on of the grxevapce.

SECTION 2. DEFINITION

-

Wirhin:the meanlng of thls Sectlon, a grlevance" is a complalnt in
writing addressed to the Municipal Admlnlstrator Wlthln two (2) weeks of the
cccurrence of the incident or controversy which caused the complalnt by an en-
ployee, the Local or the Ewployer There will be three steps for handling of
the grievance.

SECTION 3. STEPS OF THE GRIEVANCE PROCEDURE

The following constitutes the sole and exclusive method for resolving
grievances between the parties unless otherwise specified unger Title II of the
Civil Service Act of the Skate of New Jersey. The Agreement shall be followed

in its entirety unless any step is waived by mutual consent of the parrles-

- -




Vs LAnOL DILES qpon Yeceipt of a written complaint, the Administrator
shall conduct a hearlng and render a finding which shall be dellvcrcd in writing
to all parties directly concerned with the grievance within ten (10) days of xe—
ceipt of the written complaint. If thls dec151on is accepted by those part;es
. dlrectly‘concesned the matter shall be closed. BAs a signal of an acceptance of
an agreemect, the partles directly concerned shall 31gn a copy of the decxsxon

whlch w1ll be placed in a- closed flle by the Town Cler? .

(b) SECOND S”EP- If the parties to the grievance are not satisfied by

grlevance. This se531on shall be held within thirty (30) days of the flllng of

the appeal frow the de0151on of the Administrator. - The Mayor and BOard of

5 Aldermen at thelr dlscreelon.and upon the adv1ce of the Town Attorney may elther

iev1ew tﬁe ev1decce or rehear the ev1dence in its entlrety. Xf the Mayor and

Board of Aldernen dec1de to xehear the ev1dence, lt may call such other w;tnessesr

" as it deems necessary. The partles, at their own expense, maﬁ xepresent themselves~

'wlth counsel. The Employer shall record the hearlng by apprqprlate means. "i:

Pollow1ng the hearing, and no longer than two (2) weeks from its conclusion, the

Mayor and Boargd of hldermen will deliver a wrltten,majorlty de0131on to all part;es

concerned. £ this decision is accepted by those parties directly concerned ehe

‘the matter shall be closed. 'As a signal of an acceptance and agreement the partles

directly concerned shall} 81gn a copy of the deClSlon, which will be placed in a

closed flle by the Town Clerk. :
.(c) THIRD STéP: If such grievance is not resolved to the séfisfaction

of the aggrieved party, he may within fifteen (15) days aftex receipt of the Mayox

and Board of Aldermen's written decision, notify the Hayor in writing that he

wishes to take the matter to binding arbitration.

10.




7T TTewvSs pursuant to the rules of the
American Arbitration Association.

(2) However, no arbitration hearing shall pe held sooner than thirty

and the Local shalllpay whatéver costs may.have been ipcﬁrred iﬁ prcéessihé the

;casé.to érbi£;atio§. in‘thé évent the Empioyer elects.té_purSUe Civil sérviee 'A.;
’;véfocedures i# lieu of ah_arbitrétion héé?;ng, the hearing sh;ll 5& cancelied éna-;
?he‘ﬁatteé withdrawn from agbitgétion and the Em?loyef Shéli Pay whatever costs -

may have been incuxred in Processing the case to arbitration.

(3) The arbitrator shall be bound by the Provisions of this Agreement and'

detraé& ?rom, or madify in én& w;y the provis?oﬁs of-thi;Agréemegt Q; any amend~

: ﬁent>or éqppieﬁént thereto. ‘ . :

| {4) .Thevarbitrator's éecision shall.be in writing ééd shall set forﬁh
hié findingg of fact, xeasoning énd cohclusions on the issues submitted. Tﬁé .

decision of.the arbitrator shall be submitted to the-Employer andvfhe Local énd )

shall be binding on the parties.

(5) The cost for the sexvices of the anitrator shall be borne equaliy
between the Enployer and the Local. Any othér expenses, incldding, but not limited~ -
to the Presentation of vitnesses, shall be Paid by the partyAinéurring same,

(6) The time limits set forth hérein_sﬁali be striétly adhered to énd the
‘«failure to procéss aigrievance to the nexé steé within the specified time limit
shall be deemed to mean that the grievant has accepted the latest determination
made. However, upon mutual consent of the Parties, the time limits in any step
may be extended or.contracted. |

ARTICLE XTIII. NO-STRIKE PLEDGE

SECTION 1. fThe Local covenants and agrees that during the term of this

11. , v -



agreement, neither the Local nor nay person acting in its behalf will cause,
authorlze, condone ox support. nox will any of its members take part in aoy
strlke (1 e., the concerted failure to report for duty, or willful absence o£ any
. emplo&ee from his position, oxr stoppage of woxk or abstlnence in wvhole or in paxt,
from the full falthful and proper performance of the employee s duties of employ—~
ment}, work stoppage, slowdown, or walkoutl The Local agrees that such action woulé
constltute a materlal breach of thls Agreenent .

SECTIOV 2 ‘ In the event of a strlke; work stogpage, slo;down, or othet
_job actlon, it is covenanted aed agreed that partlclpateon in any sech actxv;Lv fﬁ
by any employee covered by this Agreement shall be grounds for dlSC 1p11nary ;
actlon whlch will 1nclude suspension or termlnatlon, subject, however, to'%hez
Grievance Procedure. |

SECTION 3. The Local w111 actlvely dlscoutege any of LLs.members ox.
persons actlng in thelr behalf, from taklng part in any strlke; slowaown,.ﬁelkoot:i-
'J.or job ectlon, and mexe reasonable efforts to prevent and.terminate such ilie§a1'
action. ‘ _ ' - . ; _:‘e - li . . . f S

P

: gECTION 4.: Nothing contained in this Agreeeent shell be construeo to.Iimitel
- or restrict the Employer‘in its ;igﬁt to seekland obtain such judicial relief as

it may be entitled.to have in law or in equity.for injunction or damages or‘botﬁ

iin tﬂe event of such breach by the Local, 3its members, or any person actinj on'-z
‘its behalf. ‘ .

ARTICLE XIV. FULLY BARGAINED PROVISTIONS

SECTION 1. This Agreement represents and incorporates the complete end
flnel understanding and settlement by the partles on all bargainable issues and
shall govern all wages, rights and responsxbllltles of the parties which were or
could have been the subject of negotiations. During the term of this Agreement,
neither party will te required to negotiate with respect to any such nattex, whether’
~ or not covered by this Agreement, end vhether or not within‘the"knowledge or :
contemplation of either or both of the parties at the timevthey negotiated ox sig;uxi

this Agreement. This Agreement shall not be modified in whole or in part by the

12.



parties, except by an instrument in writing duly executed by both parties.

»~

ARTICLE XV. BULLETIN BOARDS

One bulletin board will be made available to the Union for the purpose
of posting Union notices relating to meetingé, dues, entertainment, health and
safety, and general Union activities, at each location where men assemble for woxk

assignments.

- ARTICLE XVI. APPLICABILITY OF CIVIL SERVICE

SECTION 1. It is recognlznd that the Employer and the Enployees of the
Town of Dover are subject to and covered by the Laws of Civil Serv1ce Qf th& afa .

, of New Je*sey and by thn Rules and Regulatlons of the Department of Civil Serv1ce :

-

of the State of New Jersey. If any prov1slon of this agreement isg inconsistent witly
the Laws of Clvil Service or with the Rules or Regulations of the Deparxtment of

Civil SerV1ce, such provision of this Agreenen; shall be superseded by such laws

‘or by such rules or regulatlons.

.. - L mer esie eerr e ke e

ARTICL? XVII. RULPS AND REGULKTIOVS

Tha Employer has the right to continue to establish reasonable rules
- and regulations governing the operations of the Town and the conduct of its
- personnel.

ARTICLE XVIXY. SEPARABILITY AKD SAVINGS

SECTION 1. If any sectiqn: part; phrase, or provi;ion of thié Agreeﬁent
©r the application thereof to ény person, progect or c1rcumstances, be adjudgeqd
inyalid by any court of conpetent Jurlsalctlon or by.legislative aculon, such Judg-
ment or action shall be confined in its operation to the section; part, phrase,
prov1°10n or appllcaulon directly 1nvolved 1n the controversy in which such judg—
ment or action shall have besen rendered and shall not affect or impair the’ validity
of the remaindexr of thls_agreement or the application thereof to other‘perspns,

projects or circumstances.

ARTICLE XIX. JURY DUTY

An employee who loses time from his job because of Jury duty, shall be

paid the difference between his regular rate for seven (7) hours and the daily

. 13.




e e eeaa J,-u)JLU_yt‘r on the

<

next wo.rk day after notlflcatlon and shall allow the Employer to request a repea]_
of sald Jury duty if the employee s work SO warrants.

ARTICLE XX. LONGEVITY

Employees covered under this contract who shall complete ‘ten (10} Fuly
years of serxvice with the Town of Dover in any calendar year shall be entitled to
receive a lump sum payment of $200 each vear after completion of the requlred servxce
in add:.tlon to all other *wages.' This article shall take effect January 1, 1980.
,Payment by the “Town of Dover shall be made dm:lng the second pay per:x.od of January
','of the year follow:.ng ten full years of SerV:Lce. "‘hat is, any employee reach:.ng
;; »lO full years of serv:z.ce 1n the year 1980 shall recelve a two hundred dollar payment
($200) in the second pay perlod of January,. 1981. This artJ cle :m no way shall be
construed to grant long°v1ty pay to any enployee for any year prlor to January l 1980

) AR’I.‘ICLE XxT. CHZE:CK-—OFF

from the wa.ges of an eniployee_ in eccordance with apptopriate {éritteri authori;zatioix o

: s:Lgned by the employee whlle such written author:.zatxon is in effect ' ', - - ;V'{'-.j_;

The I:‘:mployer further agrees to deduct 803 of Unlon Membershlp Dues
_ e ] frorn wages of emnloyees not a me*nber of Local 102 prov1ded :Eor in
&w@i /775//47;. '_" EE

ARTICLE XX TI.TERM AND RENSWAL Op AGREEMENT S

-

. SECTION 1. fThis Agreement shall take effect Apr:Ll XL, 198 1‘, and
shall remain in full force and’ effect until m:.dnlght, March 31, 1983, and there-
after from year to year unless elther par‘-y shall gJ.ve notice in wri tlng m.nety
{90) days in advance of the explratlon date of thls Agreement of the desire to
negotlate changes. ; - ‘ -

Notwithstanding the date of executlon of this Agreenent the te:cms

x -

‘and conditions thereof are retroactive to Aorll 1, 1981, ) - ; -

14.



IN WITNESS WHEREOF, the parties have hereunto set their hands

and affixed their corporate seals the day and year fisst above written.

LOCAL 102 _ » : TOWN- OF DOVER

s.glzuuz/ ép e W Q,&WJLM
Sam Sanders, SHOP STEWARD Jgith Rice, MAYOR

Ben Merker, SECRETARY TREASURER James—K. Allison, ADMINISTRATOR

TEAMSTERS LOCAL 102

ATTEST:

Michael A. Delorenzo, Towhd Clerk
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